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Sorge subito una domanda
... quanto e pronto il nostro
paese al diversity?
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Sempre piu cambiamenti
nel nuovo lavoro

Organizzazione shella con

ruoli meno definiti
responsabilita piu sfumate

Incarichi a breve termine temporale
Varieta nella tipologia dei contratti
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Alcuni drivers di diversity
sono piu visibili...




La popolazione sta
invecchiando

Percentage aged
60 years or older:
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Alcuni drivers sono ambivalenti
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Altri drivers di diversity sono
invisibili...
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Altri drivers di diversity sono piu
invisibili...

Nello sviluppo:
Dislessia e Disprasia

Diversita
psicologica

Acquisita: salute
mentale




Altri drivers di diversity sono piu

invisibili...
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IL contesto non facile italiano

Diversity 2011: Index Rankings

Countries. .. Industries. .. Occupations. ..
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IL contesto non facile italiano

James Fearon (2003). "Ethnic and
Cultural Diversity by Country". Journal of
Economic Growth. 8: 195—
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Tolleranza elevata alla discriminazioni
(Glorgl et al 2015)
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Cosa puo fare la ricerca? 1l
review

Article
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La ricerca. Qual1 step verso
I’1nclusion?

2026 lavoratori

Stress Questionnaire (Giorgi, Arcangeli
Cupelli, 2013)

E’ stata utilizzata la metodologia della
TREE analysis per verificare le interazioni
tra stress e percezione di discriminazioni
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Selezione

FOR A FAIR SELECTION
EVERYBODY WAS TO TAKE
THE SAME EXAM: PLEASE

CLIMB THAT TREE

Gender

/

Perspective P-O fit Organizational
taking ; attraction

Organizational
investment in
diversity
nanagemenl




Accomodamenti

@ CromsMark

REVIEW

Common Psychosocial Factors Predicting Return to Work
After Common Mental Disorders, Cardiovascular Diseases,
and Cancers: A Review of Reviews Supporting a Cross-Disease
Approach
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Formazione

Table 4. Suggestion for Future Research and Theorizing on Diversity
Training Outcomes

Theory

* Identify and define different types of diversity training interventions and develop
prepositions on their relationships with outcomes.
Focus theorizing on integrating the three perspectives to understand outcomes.
Utilize a broader spectrum of underpinning theories to investigate the business case
learning and social justice perspectives.
Investigate the antecedents of diversity training outcomes. Explore individual, team,
and organizational antecedents.
Investigate mediators related to the three perspectives. These include diversity
climate, social exchange, organizational identification, and organizational justice.
Embrace Insights and theoretical developments from research on human resources
management, dynamic capabilities and organizational behavior.

Methodology

* Use theory-based rationales to select organizational contexts, employee group, and
cross-cultural contexts.
Mowve beyond the individual unit of analysis to investigate team and organizational
levels of analysis within the three perspectives.
Greater samples that are more robust. Gather data from multiple informants and
conduct longitudinal analysis to establish causality.
Engage with the use of multilevel models to investigate unique and cross-level
effects.
Malke greater use of qualitative research designs to capture subtle dimensions of
context and outcomes.

Content

= Understand the impact value of the business case at individual, team, and
organizational levels. Place particular focus on team and organizational outcomes.
Study how diversity training enhances perceptions of organizational justice,
employee moral awareness, and organizational ethical climate.
Understand the interdependence of individual, team and organizational level
outcomes.
Study bundles of diversity training practices and the unique outcomes derived from
complementary practices.




Accountability

Banke-Thomas et al. BMC Public Health [2015) 15:582
DOl 10.1186/512889-015-1935-7

BMC
Public Health

Social Return on Investment (SROI) -

methodology to account for value for
money of public health interventions: a
systematic review
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Partnershir

L’8 marzo presso I’Universita
Europea di Roma s1 inaugura 1l
corso di alta formazione sul
Disability and Diversity
management.

Il corso vuole creare una
community dove practitioners,
aziende e enti pubblici «
possano lavorare bene». Si
propone come prodotto di

eccellenza nel panorama
italiano.
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